ATTACHMENT 2

TRANSITIONAL MANAGER TECHNICAL QUESTIONNAIRE
[ENTER FIRM NAME]
Firms may choose to submit proposals for one or both asset classes (US Public Equities (including small and large cap) and/or Fixed Income). Each proposal will be individually scored per asset class.  Firms must specify which asset classes they are bidding on and submit Attachment 2, Technical Questionnaire with the Historical Performance Spreadsheet for each asset class. If your firm is choosing to submit proposals for both asset classes, your firm must submit two Attachment 2 forms and two Historical Performance Spreadsheets.
PLEASE SPECIFY ASSET CLASS:  ☐  US PUBLIC EQUITY    or   ☐ FIXED INCOME 
Team, Firm and Experience
1. Please provide a summary of your transition management team: include background, year of inception, and added value.
2. Provide an organizational chart featuring all the individuals involved in the transition.
3. Provide any details of any changes to senior management or trading/client service management over the last 5 years (both hires and departures). Are there any changes pending?
4. Describe the relationship management team, both its structure and philosophy.
5. Describe the ownership and organizational structure of your firm, including any parent, subsidiaries and affiliates.
6. How does the transition management business fit into any related trading and/or consulting services provided by your firm or any of the affiliated organizations?
7. Clearly describe all sources of revenue (both explicit and implicit) that your firm derives from trading activities related to the assets of transition management clients. Break out descriptions by asset classes or trading venues utilized.
8. Does your firm specialize in any specific asset class? Does your firm have expertise in providing transition management services for domestic equity, domestic IG fixed income, domestic HY fixed income or any other asset classes?
9. Provide 3 references to similarly sized institutional investors.
10. Describe your experience and transaction volume transitioning assets for workers compensation and disability funds.
11. Have your transition/brokerage services been the subject of litigation or claims in the last five years? If so, for each instance, please discuss the nature of the suit or claim, including its resolution or its current status.
12. Describe the levels (dollar amounts) of coverage the firm has for SEC required fidelity bonds, errors and omissions insurance, or any other insurance coverage the firm has to indemnify transition management clients against losses.
13. Does your firm have a comprehensive cybersecurity plan in place? If so, please describe its key components, including organizational structure, policies, and other oversight mechanisms within the firm. Additionally, outline how the plan is implemented and maintained to address potential cyber risks.
Processes and Management
14. What does your firm believe are its core competencies relative to other competitors in the transition management space?
15. Do you have any additional strategic relationships with third parties that could potentially enhance your transition management capabilities?
16. Please describe at a high level your philosophy and methodology for transition management, including the step by step process from the time you receive the legacy and target portfolios, to the execution of the transition.
17. Please provide a detailed example of a transition timeline.
18. Are there any operational services normally provided by a delegated investment manager that your firm cannot provide? Explicitly address the following: corporate action responses, proxy responses and other duties.
19. Describe firm’s quantitative tools for selecting an optimal trading strategy as well as for process management. Which software is proprietary, and which is from a third party?
20. How do you determine the optimal trade-off between market impact and opportunity cost?
21. How do you manage the risk factors and costs associated with transitions? Please address financial risks (poor execution, implementation shortfall, timing, market impact) and operational risk (incorrect order, delivery failures, etc.).
22. Discuss your team’s approach to market risk.
23. Describe any potential (real or perceived) conflict of interest between the transition team and other affiliated departments or businesses within your organization.
24. Does your firm receive any economic benefit other than what is explicitly quoted as a fee for transition services? Please disclose all such means for economic benefit.
25. Do you make a spread on any transactions? Do you have any arrangement with other funds or firms (e.g. soft dollar arrangements) whereby you are compensated by trading with those firms?
26. How do you handle a situation where a transition client has an order and your investment management arm has the same order? Are they grouped together? What protections are in place to ensure the transition account is not disadvantaged?
27. Please describe your broker approval process.
Access to Liquidity and Trading Strategy
28. Discuss the approach your firm uses to develop a pre-trade cost estimate: 
a. What information do you need to prepare an accurate pre-trade?
b. What system(s) do you use to develop your pre-trade estimate?
c. How do you determine the assets that will be crossed internally (if used)?
d. How do you determine the assets that will be crossed externally and the venues to be used (if used)? 
e. How do you determine the assets that will be traded in the market and the venues to be used (if used)?
29. Describe your pre-trade modeling process and the quantitative tools your firm uses to evaluate/optimize trading for transitions. Please be as specific as possible.
30. Describe how trading strategy differs by asset class and if available sub sectors.
31. What is the firm's view on the market-on-close strategy? For what types of transitions would you recommend it (if any) and what are your quantitative thresholds (please be specific). If you would not recommend it at all, please explain why.
32. What liquidity advantages do you have?
33. What are the multiple sources of liquidity that you tap for all asset classes? Which are proprietary, which do you access as a market participant? Please list all.
34. Do you own a dark pool? If so, please describe your utilization of it with regard to transitions. How can clients be certain you will fairly utilize outside dark pools in addition to internal?
35. Please detail what is classified as internal crossing and what is classified as external crossing in your pre and post trade reporting. Do you assume all internal and external crossing is free from all implicit costs?
36. Describe broker selection, order routing, execution cost, what liquidity venues are avoided? Are orders intentionally routed to market makers who do not charge for execution?
37. What counterparties and venues do you use for external crossing? Do you have the appropriate Department of Labor exemption to conduct crossing?
38. Do you charge a commission or include any implied costs for the various forms of crossing provided to clients? Explain and detail all applicable forms.
39. Do you require brokerage execution through an affiliated party or parties? Discuss and if so, please list the various conflicts this situation may create and explain how you assure client orders are given best execution with regard to timing and price.
40. Describe the process your firm follows in soliciting bids from brokers. How many bids would you seek for a typical security? How do you avoid leaking information to the market?
41. Describe your approach to the actual transition execution, including how you manage cash flows associated with trading, significant price movements, partial completions, residual holdings etc.
42. Is trading performed on an agency basis, principal basis, or both?
Historical Performance and Reporting
43. Describe pre-trade, post-trade, and any live trading reporting that is available. Describe timelines and online availability as well as the contents of the reports.
44. Can you measure accuracy of pre-trade estimates vs outcome and report on it post trade?
45. Would you be willing to submit pre-trade analysis using a specific strategy (implementation shortfall, VWAP, etc.) established by the client?
46. Please complete the tables in the attached spreadsheet (Attachment 4- Historical Performance, summarizing your firm’s transition management experiences for the last 10 years in the asset class(es) that are being bid on. A transition is defined as a single event with single or multiple mandates and size is defined as total notional value traded. For transitions involving multiple asset classes, please chose the asset category with the largest notional value in transitioned assets for that event. Please include these charts in .xlsx format as a separate attachment labeled Question 44.
47. Please provide a distribution, either in the form of a histogram or continuous distribution, showing the distance in standard deviations between the post-trade realized cost and the median pre-trade estimate, over the last 10 years of history. Define 10 years as of 5/1/2014-4/30/2024 Please show one distribution for the asset class that is bid on. 
48. What is your position on performance guarantees at a certain level of implementation shortfall or explicit cost? Do you offer them? Why or why not?
49. Do you receive independent trade cost analysis of your transition management success and overall trading effectiveness? Can you share with us information to support the effectiveness of your trading process?
50. Discuss your calculation of the estimated bid/ask spread costs, market impact costs and estimated opportunity cost in your pre-trade estimates.
51. How do you measure your effectiveness after the transition? Describe your measurement methodologies. How do you define a successful/unsuccessful transition?
52. Provide a complete set of sample reports for Pre-, Intra- and Post- Transition Activity. Provide samples for each asset class that is being bid on. 
53. Will you provide date and time stamped individual printed data, where available, for all security transactions?
54. Is your firm willing and able to provide transparent reporting on all fees paid by NYSIF for the services provided (both directly and indirectly)?
55. Firm must be prepared to meet NYSIF’s external accounting system file requirements, which include, but are not limited to:  
a. File Requirement:  Submission of daily position files. The file format specifications and sample position files are detailed in Exhibits x and x. File Transmission: Files must be submitted daily to NYSIF via SFTP.
b. File Timing: Files must be transmitted to NYSIF daily.
c. Manager Contacts: Designate a point person for file creation and another for addressing any issues once the files are in daily operation (BAU). 
Diversity, Inclusion and ESG
56. WMBE Status: Is the firm a minority, women, or service-disabled owned business (SDVOB)? Include the percent ownership.
57. Diversity/Inclusion: Are diversity and inclusion goals integrated into the performance assessment process and determination of compensation for senior officials? How are diversity and inclusion goals incorporated into the retention and promotion processes?
58. Compensation: Does the firm examine compensation for racial/ethnic or gender-based disparities? If so, what is the policy and framework for addressing racial/ethnic and gender-based disparities?
59. Recruiting: Does the firm conduct targeted recruiting for women, minorities, or service-disabled veterans? Please provide us with a list of organizations that you engage with to broaden outreach for women, minorities, or service-disabled veterans.
60. Policy Strategy: Does the firm have a written Diversity and Inclusion Recruiting Program/Strategy? (i.e. outreach, hiring, mentoring and/or scholarship programs designed to create a pipeline of minority and women professional talent to the firm).
61. Policy Program: Does the firm have a written Diversity and Inclusion Policy/Program? (i.e. business policy that encourages the inclusion of minorities, women or service-disabled veterans in its workforce and as business partners). If yes, do one or more members of the firm’s management/executive committee (or equivalent) have primary responsibility for leading the Diversity and Inclusion Policy/Program? If no to the previous question, does the firm have plans to create a Diversity and Inclusion Policy/Program within the next 12 months?
62. Diversity Committee: Does the firm have a Diversity and Inclusion Committee or equivalent? Please provide the charter of governance framework.
63. Brokerage: Percentage of annual trading US Dollar volumes for each of the past 5 years within the following categories:
a. MWBE owned firms
b. Service-Disabled Veteran Owned Firms
c. Other firms (i.e. not MWBE or Veteran)
64. ESG Policy: Do you have a firm-level ESG policy? If so, please provide and let us know when it was established.
65. ESG Research: Does your firm produce research, risk analysis, and capital market assumptions regarding climate factors and investments of the Muni issuers?
66. ESG Metrics: Please list all tools the firm will use to score, analyze, and report ESG metrics and their applicability to the Muni issuers.
67. NYSIF ESG Priorities: Please provide details of the following:
a. What is the firm / fund’s current carbon intensity as defined as GHG emissions (MT) / Revenue ($M)? How has the firm / fund’s carbon intensity changed over the last 5 years? What are the strategies to reduce this? 
b. Please provide details of all ESG or Climate Reporting and Disclosures?
c. How is ESG integrated into the investment research, risk analysis, and execution process?
d. How does the firm / fund consider its broader impact on climate (beyond its own portfolio), on labor, and on small business?
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