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https://www.cdc.gov/covid/long-term-effects/
https://nap.nationalacademies.org/resource/27768/Long_COVID_Definition_infographic.pdf
https://www.sciencedirect.com/science/article/pii/S2589537021002996
https://www.cdc.gov/covid/long-term-effects/
https://www.health.ny.gov/diseases/long_covid
https://www.health.ny.gov/diseases/long_covid
https://www.cdc.gov/covid/long-term-effects/
https://nebgh.org/initiative/creating-a-vaccination-friendly-culture
https://www.cdc.gov/covid/vaccines/stay-up-to-date.html
https://www.osha.gov/coronavirus/safework
https://www.cdc.gov/covid/prevention/
https://www.health.ny.gov/diseases/long_covid

HEMRIFESE (NYSIF) : RERBIFEER

3. WfTafRHE?

RIFSHSEREMAENEAEE. ARERMSRNERESZ, WESESERGER, ELicE
FEZESNBERAMENGGLE. BEXEEE, BERNMSNEIREERTIFEM, ~I8EN

EFERTIOE.

4. BELAZIRAEHE?

HARNEREEEZBEESEE T, MEERBRIERREMER, EREEESS AR
BRITGER. AT, RIR 2022 F (LEEZFDHE) B8, B 6.9% HFABBERIN
B, LK 3.4% RIRFATERERMDEE REFEER. R 2024 5 5 BRI2E (SEiie52)
B, EEERIGTERINEAR, B 30.6% ((HEEPNFAR 18.1%) BEREREREERR
HAEAR, B 10.1% (AEEBREAR 6%) ERERNETNEERER. EXRTEMAEENE 900
EE 1,540 EfFAEZZIRBITESAERAIRE, HIRER, AQOMNRSESHN—IEMRER, K
%98 31% RIFIEREALR T REFFTSER, HPH 18% A (LHFESREER 5%) BEil—
FRRFEEARE TIEREAL

5. RTEESHARERTRILRZE?

iR 2024 4 5 B (FEIBEE) WIS, ERIBERFBIREASS 804% FHHAKE
BRI, b 254% EREIRERS. ELRHERENRISOERIEIE, A
SEASINN (HB] | RSESERNRIDER RN B ERR NS ERB SR
ET, AEELEREREEN, AONRRES TP ST S ETE, BHEN
R B KR T E SRR

6. REIHEHNSE NS EEEMETIE?

MOMRBESHIAREIR, XN 18% RSB EB—FEIERT(FEM. RIBEHHAR
AT 2022 FRUFERIR, B 10% NERFIESIBEFELTIF, 58 5% REATMERD TIFRRE. B
5t RETEHINEESENERT EEER 3.7 kT, EREEERE TR, INBRMEES
HIBINAYRRAS.

20247 8B =]


https://www.cdc.gov/covid/hcp/clinical-overview/
https://www.healthaffairs.org/content/forefront/long-covid-incidence-impacts-and-implications
https://www.nysif.com/covid19
https://www.nysif.com/covid19
https://www.cdc.gov/nchs/data/databriefs/db480.pdf
https://www.census.gov/data/tables/2024/demo/hhp/cycle04.html
https://www.cdc.gov/nchs/covid19/pulse/long-covid.htm
https://www.cdc.gov/nchs/covid19/pulse/long-covid.htm
https://www.cdc.gov/nchs/data/databriefs/db480.pdf
https://www.cdc.gov/nchs/data/databriefs/db480.pdf
https://www.census.gov/data/experimental-data-products/household-pulse-survey.html
https://www.cdc.gov/nchs/covid19/pulse/long-covid.htm
https://www.washingtonpost.com/wellness/2022/11/28/long-covid-brain-fog
https://www.yalemedicine.org/news/long-covid-symptoms
https://www.cdc.gov/me-cfs/hcp/clinical-care/treating-the-most-disruptive-symptoms-first-and-preventing-worsening-of-symptoms.html
https://www.cdc.gov/me-cfs/hcp/clinical-care/treating-the-most-disruptive-symptoms-first-and-preventing-worsening-of-symptoms.html
https://www.nysif.com/covid19
https://www.nysif.com/covid19
https://www.urban.org/research/publication/employment-and-material-hardship-among-adults-long-covid-december-2022
https://scholar.harvard.edu/files/cutler/files/long_covid_update_7-22.pdf
https://www.census.gov/data/experimental-data-products/household-pulse-survey.html
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https://www.wcb.ny.gov/covid-19/information-workers.jsp#need-to-know
http://www.wcb.ny.gov/
http://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.hhs.gov/civil-rights/for-providers/civil-rights-covid19/guidance-long-covid-disability
https://dhr.ny.gov/new-york-state-human-rights-law
https://dhr.ny.gov/new-york-state-human-rights-law
https://www.dol.gov/agencies/whd/fmla
https://askjan.org/blogs/jan/2021/03/Accommodating-Employees-with-COVID-19-or-Long-COVID.cfm
https://production-askearn-org.s3.amazonaws.com/EARN_JAN_Guide_Supporting_Employees_with_Long_COVID_191b071ceb.pdf
https://askjan.org/blogs/jan/2021/03/Accommodating-Employees-with-COVID-19-or-Long-COVID.cfm
https://www.dol.gov/sites/dolgov/files/ODEP/pdf/Working_with_Long_COVID.pdf
https://aging.ny.gov/system/files/documents/2022/07/caregivers-in-workplace-guide-2022.pdf
https://paidfamilyleave.ny.gov/
https://newyork-caregivers.com/
ww3.nysif.com/covid19
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http://www.nysif.com/covid19
https://askearn.org/page/disability-inclusion-in-the-workplace
https://askearn.org/page/inclusion-at-work-a-framework-for-building-a-disability-inclusive-organization
https://www.nysif.com/wellness
https://omh.ny.gov/omhweb/resources/publications
https://production-askearn-org.s3.amazonaws.com/EARN_2020_Checklist_Mentally_Healthy_Workplaces_f8f453fbb7.pdf
https://production-askearn-org.s3.amazonaws.com/EARN_2020_Checklist_Mentally_Healthy_Workplaces_f8f453fbb7.pdf
https://ww3.nysif.com/
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